To: Federal Ethics and Anti-Corruption Commission, Addis Ababa
Date: 27 April, 2026

Subject: Violations against Shareholders, Customers, the Country, and Business
Misconducts at X Bank S.C.

Dear Sir/Madam,

We hope this letter finds you well! We are writing to you as concerned stakeholders of Rammis Bank
S.C. to bring to your office’s attention about internal sabotage and critical violations of regulatory rules
and Legal Procedures, Ethical misconducts and Neglect of fiduciary Responsibilities by the bank CEO
over extended period of time (over three years till now) evidently aimed at weakening the bank from the
inside. The issues include, but not limited to the following.

1) one of the key contributors to this letter is the first and longest serving director of strategy and
business development (SBD) of the bank who studied in Europe with master degree/research in
banking and capital market, and PhD also in top European university and is the only employee of the
bank with international work experience including working for Netherlands Cities Innovation project
for 5 years, startup business practices in Europe and China; studied quantitative Policy Analysis (both
business and national policy) at National University of Singapore; and taught and/or did research in
Ethiopia, Europe and China universities — is the only or one of the only few employees of the bank
who has the capacity and skill of business and strategy analysis, business development and services
innovation and more;

2) deliberately delaying preparation and implementation of the bank’s Strategic plan and important
Initiatives by blocking the necessary resources and supports for the strategic planning and evaluation
department/works, by removing already limited staff and causing staff shortages and refusing to
discuss, approve or implement with no explanation;

3) blocking Banking/Branch Operations and other key departments works (including by Destaffing and
keeping it understaffed and making dysfunctional for years, refusing/hiding strategic plan from
implementation (till now, hiding from the board, shareholders and authorities via collaborators false
witnesses);

4) systematically blocking or hiding true reports by SBD that identify 2 to 3 years repeated weaknesses,
risks and identified recommended solutions and business strategies from old Board of directors
leading to clash and resignations, but the CEO continued to block/hide it from the new board of
director and shareholders by unlawfully firing the members who worked on these or know;

5) the SBD director (described in #1) and several other dedicated employees were systematically
removed from the bank with false accusation to hide the truth by preventing him/them from meeting
and presenting his department works (identified continuous weaknesses, risks and recommended
solutions) to shareholders and new Boad of directors and weaken the bank;

6) preventing Capital growth/share collection and limiting bank services by blocking implementation of
products, services and key strategic initiatives developed to help capital grow, customers base
expansion and deposit mobilization (blocked for more than 2 years and now abandoned);



7) destroying evidences (reports, letters, emails, strategic initiative plans), illegal firing of honest
potential informant staff, altering/concealing information from the board of directors (BoDs) and
regulatory organ (NB) and external Auditors using IT & other staff collaborators (still continued);

8) manipulation, misinformation and promotion conflicts among bank staff, Board of Directors and
influential Shareholders for personal gains and ill agenda to weaken top tax-paying influential
shareholders and replacing them with others aimed at changing the bank influential owners;

9) blocking/demoting, mistreating and harassing many dedicated, skilled and honest staff (especially
women staff targeted due to their honesty and integrity), pushed out of the bank and replaced by
employees collaborated in breaking laws and unethical activities and rewarded in various ways;

10) wasteful and inefficient utilization of the bank resources (including blocking many executive level
management staff from work while paying full salary of over half million Birr every month without
any work for over a year wasting tens of millions dollars till not resolved); and CEQO’s direct inflated-
cost purchase orders without procedural mechanism and bypassing the necessary procedures;

11) continuous rejection and blocking important strategic initiatives, products and services very useful
both for the bank growth and the country’s financial and macroeconomic reform, and inclusive
development priorities (inclusiveness, women and youth support, financial innovation, etc.,);

12) coercing staff and management, threatening/warning with severe consequences if they share
information about management’s violations of bank rules (while pretending in public and on media
as if they are making changes, but in fact blocking changes, strengthening corruption and promoting
the staff who supported corruption and harmful practices strengthening unethical culture);

13) our analysis show evidence of many corruption crimes committed causing the bank 200 to 400
million Birr estimated loss (actual money spent unlawfully and intentionally blocked/lost income);

14) hiding truth from shareholders, new BoDs and recently hired management members, continued
building tension among the different teams with CEO and his collaborators working towards likely
blackmailing some shareholders and push them away from the bank via conflict with others;

15) many founders and customers have left the bank; many staff agree that law is violated but don’t
speak we have kids and family to feed;

16) key contributor to this letter was harassed and fired unlawfully while he was sick due to long hours
and extreme work conditions of over 16 hours per day to fill the gap created by CEO to harm the
bank; and he is now almost becoming handicapped and sustaining permanent health damage. Yet,
he continued to work on key bank responsibilities left empty and monitoring activities to see any
improvement; and now decided to share the matter with the Authority (your office) because of:

(a) since there has not been real change/improvement so far,

(b) two of close family members (including father) have been killed in what is called accident, but
seem to distract his attention or warning due to his possession of the information/evidences and
insisting on real issues to be discussed and restore bank’s healthy and fully legal operations; and

(c) increased activities/harassments, attempts to dispossess him or destroy evidences including
through physical and online means, deleting/damaging contents and blocking documents; and

(d) various evidences/signs show that the CEO-led management group knowingly or unknowingly
harming the country by working against the national reforms and many other national objectives;

17)in addition to weakening top tax paying influential shareholders recognized/awarded by the
government, the CEO and collaborators have continued to divide people by location or identity, and
blocked bank services that help government reforms’ success (thus, adding to public dissatisfaction);



18) continued with violation of business rules, breaking sharia rules and customary laws, engaging in
unethical practices and violation of workers’ rights and demonization, opposing stakeholders’
interests, increasing the bank risks and building strange form of corruption culture;

19) CEO-led management continued blocking and hiding facts, working against national interest and
undermining national financial and macroeconomic reform objectives in various ways including by
blocking strategies, products and services by refusing to implement after discussed and decided or
by blocking/refusing to discuss and make decision about implementations:

a) we developed capital growth strategy (as NB requires, good for the bank’s competitiveness in
face of opening up to the international banks) — but CEO blocked till now;

b) financial inclusion and financial literacy strategy we built was blocked/prevented till today;

¢) various youth and women-focused products and services we built have also been blocked;

d) inflation-reduction and youth employment support services benefitting the bank also blocked;

e) refused to build good relation with sub-city where Headquarter is located, and I personally
contributed 10,000 Birr when they asked sponsorship on GERD related event; as I do in some
other cases to keep the sponsorship-seeking organizations/institutions close;

f) 1 did the same 10,000 Birr donation for iftar program for refugee due to conflict in Northern
Ethiopia Dabrabirhan and many more.

The above list are just few examples; and more documents, evidences and list of human witnesses can be
presented when needed. Given the seriousness of the matters, we kindly request ...... to take immediate
action towards thorough investigation into these matters, and protect the bank, its stakeholders and overall
financial sector and the country from potential harms.

Some of randomly picked elements/documents supporting the letter are enclosed below under the
Appendix Documents.

With Kind Regards,

Some letters attached below and others added in the zip file.
Correction of wrong letter.... While covering last days important KPI adjustments... etc...



&/ Rammis Bank Y

Inter-Departmental/Inter-Office Memo letter

To: Deputy CEO, EMC, A/D/Chief Corporate Services, Rammis Bank
Date: 22 January, 2025

Subject: Urgent/Short Agenda

Dear Colleagues, 1 hope this letter finds you well. T am writing about two urgent items for urgent
decision or pass on to relevant party for urgent office or management staff executive decision. The first
item is a remminder of Sponsorship Request Haramaya Islamic Conference requested via Haramaya
branch — for Lunch Sponsorship of 200 participants from the Woreda. Considering 200 to 300 Birr per
person average cost of a meal plus a small bottle of water /coffee, the cost is approximately about
50,000 Birr. As several events in towns and country side preparing for this bigger event, they allowed
the branch participating with minimum contribution of water (3 to 3K), we recommended even if
requires us personal contribution). Through direct phone discussion with the organizing team, other
banks like Awash bank Haramaya branch have already been offering them sponsorship in 100+K Birr,
but the organizers are insisting on obtaining Rammis sponsorship even if it is a fraction of what they
get from the big banks (to limit the stage promotion of the sponsor banks to Rammis only). Thus, I
recommend we offer this about 50K and hopefully limit the event to Rammis only (even if it means
personal contribution by some of us volunteering and branches staff) or offer some half contribution of
the sponsorship and share the stage promotion with other banks including Awash bank. This needs
urgent decision, I personally responded to them to consider taking Awas sponsorship offer too, but we
will also do what we can to deliver Rammis message on stage and open accounts at the event, alongside
Awash since we cannot compete with them, now.

The second urgent Agenda is that there will be International Firm training on various IFB topics
including IFB Sukuk (Islamic bond or “Sharia-compliant™ bond) and Islamic Microfinance products
and operations here in Addis in February. As Ethiopia is opening capital market Sukuk is very critical
element for Rammis in the coming years. Microfinance is also recommended strategic approach to
resources mobilization and inclusive Financing reaching out to rural and rural towns and low-income
communities in cities. Thus, participation in the training is crucial. Thus, [ recommend at least 1 or 2
staft who can train others afterwards need to participate, even if it means partially covered by the
participating staff (already a common practice some of us have been doing in urgent and complicated
matters in getting the bank expenses covering support). Note, the company is also helping/doing us
favor in finding contacts from Meshrek Bank/Dubai to form banking correspondence relation for FCY
generation purposes (and optional proposal of affordable Microfinance product development and
international expertise sharing/consulting options including on Operational procedures and Fin-Tech

oplions).
Ce.
With Kind Regards. * CEQ
* Company Secretary
7~ 4 e A/D/Chief, Banking Operations,
b ettt o IV/Chief Internal Audit
o [VChief Risk & Compliance
Abdella M Oumer; +251(0)906537787 o A/D/Chief, Information Systems
Manager, Research and Product Development. ¢ Director, Share Management & Admin.

SBD, Rammis Bank s Director, Legal Services

& A/Director, Human Resources
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FLOW TO THEMHIGHEZST
Inter-Departmental/Inter-Office Memo 17 February, 2025

To: Deputy CEO, A/Chief Corp. Services, AfChief, Bank Operations
A/Director HE, Rammis Bank

Subject: Presentation/Discussion Proposal

Dear Management Colleagues, | hope you are welll As you have been all aware, the management
team has been trying to implement some changes to reverse a very weak performance of the bank.
While some changes have been bearing fruits, some changes are yet to be implemented or slow in
producing the needed results. Weekly branch performances evaluations and follow-ups show that some
branches are still showing negative progresses in key KPls such as deposit mobilization; and overall
progresses are far from what is desired or planned. To make in a way relevant for supporting these
needed changes, | decided to divide the one document discussion of products and short-term strategic
response proposals (discussed recently to decide which ones to pick) into three (despite feeling sick
over past week, too weak/dizzy with high fever due to a Covid-like symptoms | shared/informed some
management colleagues, | tried to do my best with these as | look at sericusness of the matter and
think that failing to turn this bank around (as trusted management members) would be another injustice
to the shareholders, the society and the country whom development the bank is established to
help/contribute to). These parts | divided to are:

(a) Overall Assessment of the Internal Issues, Market and Environmental Analysis, and Suggestion on
Ways Forward/Recommendation {incl. Deposit and Financing Products, & other sirategies)

(b) Deposit Products proposals {on top of existing ones that Rammis has been offering) together with
additional implementation methods, and needed additional documents

(c) Financing Products (on existing ones that Rammis has been offering) together with additicnal
implementation methods, and needed additional documents

As the progress so far seems too slow and simulations/predictions based on current pace shows that
it is not possible to make breakeven before June 2025 unless additional strategies are employed, |
would like to propose (to the management) that | present the above three short documents and
additional proposal on how to utilize to accelerate the KPIs. Thus, | kindly request a slot on Wednesday
EMC meeting to present these three elements/short-documents (due to new critical elements, we need
to discuss and then decide a few recommendation elements). The remaining 4 months from first day,
the focus should be on actual works on the grounds (any unclear discussion, decisions etc., should be
complete during February).

To save all of us time, | state associated messages about additional cases (related to complementing
this task in its urgency). In this regard, | make two additional messagesirequests:

{a) | would like to kindly request A/Chief Banking Operations to propose another or readdressed
Operations Staff to discuss with us some of the remaining product matters (as some were already
covered, but assigned staff unavailability and other issues made it difficult to arrange/complete the
discussion), & do so before incorporating into Wednesday's proposed presentation.

(b) | would like to inform/notify the A/Director, HR and A/Chief Corporate Services that, | have tried to
search some documents, such as my 8th grade certificate remotely through people where it could be,
but couldnt locate. Thus, | need to complete and present the above (plus within a week or so amrange
on a way to ensure utilizationimplementation of some with management and way to follow up even
when away). Then | take a leave to physically seek the certificate and any other requirements to submit
to the HR while also parallelly engaging in individual level (resources/customers base mobilization
assignment) or group level engagement in the area. This also helps with addressing the resources
mobilization efforts more effectively through physical prescence and visits of the business locations
(that we found difficult/tricky addressing remotely).

Thank you in Advance!  With Kind Regards! Ce.
A g & DChief Internal Audit
y fﬁii"w\"' L & D/Chief Risk & Compliance
) & (Other EMC Members

Abdella M Oumer; +251(0)306537787
Manager, Research and Product Development,
SBD|SEl, Rammis Bank

& Company Secretary
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Letter stating suspending my work contract based on false accusation after 2 & half years working as
permanent staff
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Strategic Insight and Recommendations — March 2025 (not implemented/blocked/hidden) — separately
attached via zipfile.
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Recommendation to the management to approve useful, developed discussed products — but refused till
today



Intra-Team Memo Letter
To: CE(, Chief, D/AChiefs, Director Branch (dperations/Retail Banking, Director, Corporate
Services, Director Financing and Invesiment, Marketing & Fromotion
From: Business and Economic Research, Strategy & Business Development, Rammis Bank
Date: 25 June, 2024
Subject: Immediate Final Davs of FY Recommendations
Dwear Colleagues,

As you are all aware, we are left with only few days but far from achieving the third time revised target deposit base
we decided to reach as base for the new year plan. Some of the factors are extermal while some are lack of our
actions in tme based on various inputs and recommendations, we receive from vanous sources including meeting
sessions with Board of Directors, EMC, departments, resources mobilization teams, and branches. Due to various
inierconnected implications. for the bank, my recommendation based on review of vanous reports from the May
Resources Mobilization Campaign, other bank practices and our banks procedures and guidelines are the following
(#1 and #2 as actually have been shared in meetings with the management including our CEO as these needs him
or Chief Operations to lead or direct or delegate). #3 will be handled and communicated by Finance and Treasury
together with Strategy and Business Development and Retail Banking/Branch Operations.

{1} Expanding/Diversifving Financing Services — the financing and investment procedure states that the financing
services under vehicles and/or transportation can be extended to other vehicles including for customers who use
them to expand their existing businesses. Based on numerous and repeated requests from potential customers
mncluding our bank founders, | recommend this extension to include three-wheeled transportaton vehicle {(called
Bahja), Force, delivery services motor bikes, ete. ) which are predominantly used for taxi services and transporiation
of commodities and foods produces about the markets throughout most regional cities and towns. These vehicles
are also a large proportion of job creating force for the youth in the regional cites and towns. To support such job
creating value and core role they play in these local economies, | recommend the management to decide today
through urgent session or executive order to extend the financing service to this important product as other banks
have also been doing; and communicate the same to branches, as this has been holding significant part of deposit
resources. A team can produce related condiions of any difference from other vehicles if any. A formal product
development mcleding other vehicles already being covered wall be done together with other products expansion
works in process (including group account in number 3 below).

(2) Co-Sourcing and Co-Financing — There are banks that have been constrained by the national bank 14%5 loan |
financing growth cap. Our survey shows that we can help them and at the same time use their deposit and financing
customers who finished every requirement and ready to take financing. Hyra 15 one of them, who expressed
availability of these (especially the later and waiting for our decision today) and possibility of co-raising fund for
those customers or at least to disburse securely the funds we will be generating via vanous measures we have and
will take in these final few days of the budget vear. Thus, | recommend to take my recommendation teo days ago
to assess our need in this regard as respond to Hijra Customer Channel Yice President Mr. Godana ([ share his
contact with our management via direct channel) and approach other potennal banks.

(3) Adding youth team saving account for job or business creation and educational purposes where the group of
youth including women open saving account in group of 2 and above saving half of funds, they need to stan
businesses and our bank provides part of the finance they need and consultation with their businesses based on
application or other merits in coordination with their local municipalities and affiliated organizations and
mmstitutions. Thus, we recommend to create a group deposit product similar to equb/ckub accounts and additional
features will be outlined in the mentioned product document in progress.

Sincerely,
1= [
I | ” J. I. |
=30
/

Abdella Mohammed, Business and Market Research,
Strategy & Business Development, Rammis Bank

Cec. o Company Secretary & DVChief, Internal Audit & IChief, Risk & Compliance

W ¥ \

@ @) <
SR 0 S S infodiremmisbens ol 2035427 Bols Mosd
TR TA-ATIINE e ramimi ek o Addis Ssba. Ethiopis




s PALhCT NCE AP HIC ADALT MW &7Lh TTh
+#r PP 20, 2018

@£ P 1ih PAARCT NCE ADALS TNCA. MAT Ad+cTi

MeeFergf fhns Aafte A0t B8 Tre! Needmas™ A koo hF Wil eopeng: jaes (2106 AL
PR g5 Aid et A of Ml fSaheT NCE fRhile AL ANAF ooy hPhlr oed b
fild Howd WIEUFMM T amh e 90T Aot s haaoes DINSme PR K1EES hATTEEE tafPae i
KR THEY POUTICE RS PR D PSR W AR Neva-Sd POCET AR LG DR Bl ot
HaF™ HATE oo RATT WG TG PSS T AFRET WA AR htTah T INChd Wms s

@E FHE (LvE b 2 hevit dted 4 NHE Bhd-ERT L1 Efite Tt Ned SA0ECHE he- hEmCh Byoe:

1) i R Arvamd e A4S PR do-h T dPFY EONS FEA T3 (et pde spme)
LTI LI - 070 hehidid A8 PA FOE A% hEP +9 AT Ar8S N94T 00 (utd $Ti
2) NIERLLNPCT®E WIE REOCT™ fivheER AFRTFY POCi Povtedi PrTR Aevls Geedf 1P Fi fmdaa
ik B R PEROIRC ASPTE PR TP POTA LR N4FT hET HeEER A SRARA
kit ACEF SCSC RS RAT P AT FTHOET o ATFerd FThLE evdde I AP

L M-PE RS W fig o=Td T fans Ahid AP s B4 NeA0S Namiy Ao i e

3] PHAFE P HOF ACMTS 2HE 1EF it FO0eeeEd Mo enp e A eop@rs @1y 'y
PLP b AN AWARNE O PUPE AT N 02EF AN PN A AdT oo [T
hoat % Arr (Full-Fledged IFB) 03nF & Lmider 0PT b T +899F 26 100G e 10

47 Pl THHL "TANGNRST PRESLTT hrdt ovgibdi Pk, F70s “TANA0LET Fhrdd «MELs Af bR
P2 AT endellme AR FUnddd FAm-T e P PH AT Ad=T T 9oaA, (TP B8RS Ll
ao L P TS FEAN PR BT e Pemiid 00 M-S AAeT e B N 08P F WP aie $To-i

5) et ety 034 PATIEERS FAdFL AETE Fruei evd Wd9=1 bite (EMC) PAHIEEP5
P Faates et S fhss PRELIFFT N4 WD MErET ANFIF B0 aoid-T dmbbei

B) LECH-ITS Fldm3 WEirS TARFY ACLIE Fhid AT AT SeE AL FrTme PerEn P hiRe
ABTTE LVLFY P EHIE e P AhA NV FESTE o3 Dl Y YT avfidd Pmihei

T0 e e (T8 R85 NEtFFD Ariie? Faad fad fuemd MRRET TE AN St LErr i ch
A RRme YRR emergd P WERT AIESTRLAT NFLME Al TiAd TaeRD NSPET TR
TS (LT Y B e Y AR ASirbmd oA bt Wb NRLCE dpboes

B) Pihe Ford ovgigoe WAELOPE A T hends WIATT TCE RRAntCTER ar WA
orVEETT phfe 9w 2T P R AEIET 03T oo r8d W WT e PoosE 5 FE 4 b Bk

5 AR DALETT R ArrU NN AUTat AETT @0 FUFvo-S (I AFT CACOS hET hivtPih Thddomo:
i T hEen. AdeEt P PECH AL HEERY ATmT? modrd AR AR P (g0, THET Ne9nees
Pt AR MEET fA0L ST AT mAeLs @ AdPF AT (L Bk

10)826 N"LMMLATY A% £06 Iweimd 434 0TEd 0hé AT O&HHFF PRPTE FIAE T e

PR T WEEAOTT A0 ML Bl
LA DR R Neeb o TH T A, crkd WA IR el S (e i R,
2 heed A NS eefAP N DAL ST W Mew T [TLLar F=h0EE PCrET Rl Pas-TF AF She M Ao
PO KIESLEA AN 10 0T PLhA-E AU e REOE G AMEPECTAT meheie
U ENELE NATTHR DT fid SUHE PTRTART AT Mot PAPHS T84 TICT OASH KR Irhhded T
f) FREAYIE DL H5 uieey oo, fAsm=s g entie? fne 30 e AT o 080 F
hffid-ch BARNE FRESmae 2o A8ES TR IEERS T MvhPPr NVLELTATE hameTd Ll W MLAm T

eh) LA QAT WFDY eoduna- RALL M NVEPrme M PTAmDd WP ARS® PR AL i
MLOEFF PHIATHIT FEE il N DFTRtos A8 W MLRSANT T AN As

ov) fid AR IFE PHILOE S 284 TEOMLEC @34 FLA LY AAAADT T +E8 LIL AATTOAE T N4
LIS ANALL M oomPLf PHIIE ENR0, mPad ST O IC AT

ALY "FhNIET AT VR ARSTA SO

o ol Pl ST ST A0 HE AMT duhe Ut AR @Ed 1Y Aok APALe R EEERRS P AT AhiE

@p AS N0 DWENAN Bl @AFY HBim alke B D Naechitni S000, Q. oodfae
BATIATA Al EmS WCAF WELAT- IeBAEs ANAE STE Tk 00 A4 ool e

s EFT 2P RS T uhFRT O Ahd St 0 0990 T AR, (permanent) T +AF FoadThr

_



* AL @AEET Al Wb 0FTRFOD AP0 PG AR @B e MECS ACR S AR AhdP arre
hA pyorCs RREET AAETE AOTERE ATHS AFTUNAATE A% (LA WEOL-o- “PRPEPTD (LA PPk

w DA RS RARE W DaneTs FRAPE T PRmc P iFE MAEArhE UEFTF =7 g ) PAck b-
(NS (P evdes fuhe™s ot ¢e0 PNF haBi e 0hes mAR Nt PLE80H vt PR2manE

w IERE TR OHEY hee NFWPEFE ho95 Meomid: AN AvoAN0F &0 Neofmd Mook
FOEFHenmEFY ARE Peog g Yol (TR0 FOEEY ArvEd o L e A

* ANPTE NLY ATSHOHE POT800Ts WY P40 hetade BCit s hmadt A Prfdunildos e
PR AR ISR MR VBT AET AR P @vdh H CNETE TAET BAn-T s

Mg thie OFF FTATY ATPTTAT PRFATT the (LTC BPhs S8 ZB90 UL PRETHIT OB s W P00
EAENS AdteT AT fhime E0S B MY PHIATITY R Rhes M2 endhd Ohee TS el

el POEE Tors eemanies fmd 0T SAD T LOAETs PNChENT mise 1 Ao LS QALPELT
NT derdmd A HLTA FE NRT AHLEAAT AT hmBddieks BUFE D ot A 8T abc st
ACTLD NEd Nird Wt B KNG A5 kb heed omdiy AEmrhe PR (LUPH Do SCm et A & 104
A&AFFF hold T Bad aood s i o) WSS #9443 PrLRar WIE A P03 AdH5 1F AR0FS
e3P s P08 AALFYT DR Bk NeeTia s fe 905 14 MR Bmd dte Tt D182 I imi
hES ool FOSTT TRANTT 1S fd ST PTERT The® Aadhs e NMLPNSE Dt vel hgage
MIEPTARAT SR SAT AT ANSPS U o, Aovhidd Al Aoe? g AR Fos Y ondE hha
o AAAANT TICE hmdsd AFag evgby WA IFUT @ik

AN oofst PIATANT Nd 0T hA 1948 @RET (hi 50 A ST 9= o0 APNm™5 fdmde
FaeFs #9577 +AFF INHe O, SEFE LAt FRAPE NYH AN 095 Tad AED BAC 101 o-hT
Ty Pong -0 i, TR0 AATLENLZAT FICAT 44 KBS a2 (ANAET hmfurs F¥rE S04
AR Paeiige PELT] B o9 AATTETA Adder 19RT WS IRk T 0TeeTd aedhe B AR
Mimd hLAE G ANGRAIOE WP F T oo WR M- L8 DT oomPd AL ks

[Ty Lo Lol

i
; | Laadd o
AALEA avpaegs Joomp (2I0)
. . WhatsApp/Tealegram

+251935330308

2409 = APF A MR
= A TS M- hih P
* A[H)PES hC7ed ACTLA hOC
= A(F)PEE T ATATY hifiC
= AR ME LA (1S) AEOC
= AR Pery AL MLAC (D Chief, Internal Audit)
= i4EE shihs MPPTAR W MAC (DIChief, Risk & Compliance)
» ABCEh fhéds (Company Secretary)
= AU Mdeitet AL
= A SRS MEC S ARSI
= AlhSAES L AT T - ASTENY Rl
= AhahT L4 A MiTF A0ALS O
o AfATF Rhibeddl he Ao O (EMC) MIAT
= ANATAE U AoThs
» AT TR AL h R tHr

_



Baankii Raammis g1 ¥
Rammis Bank
FLOW TO THE HIGHEHST
iz +FEF hOr et ACTLA MAC (SO H0F™ A2F™)T 1A THh

ATHY AREC EMC boL45 MAF
# 13 May, 2025

@ GOC AS PIHY AR AT (M0Ems® PARCT MATOHE QAT B8 20 To

N=fréma AR Huousd (hE SHC PFREAT ENAOFTF Ddemth NENANLT® NARAT® PHYE e RPF LT AS
PAFTA eosEET REAT PAFD- (NeRPMR AT PP EAALFT) eUreEOOC miibhhge AECHD AMRGAE A AMT
AAPET® KIE MARTmES Phovgs AMAT ARICT AEmPS s ATFdE FoH0 e fge 0T APECH Pl o
Pt PAETURFT (ACOBPACHEDY fLevabe PAEF PLaAT FIET ) SRR ofirhig AR PIE AMLELTAT
AbZAINATP® TP 7239® JHIC APZPATS NATE D% OF AA 03 (WWIIEE ERT Mm@ ik 0483 EToUF® oTsim
@ AATTELT® PLIAR EAAN ARRSAT B0 BEPAs

R N0 BUFE F0C MM Farnd FrbeF e LabRatt emaly (“Inhe (etoPo: et PARIH QMG @EF Ch
Py (LRSS Pl D= hen B Phmdms oot Al A8 TR DT A S HYE 080T S 1T ause) S
R ET OTLLRAT  ondde 0EST BT (TR PTERRR DALY SR SURORE  dadnm) fmeet SNAn
FRLIE T LAET UET s AEHuRAR AT Mashet AR SRR BS oo ® hiMihde TG ong® B8, Mdeehmnct
AT LA APk DAL TOY pEar ey 1AL WM AN mBd W0E ARLUTT FTEE R0 APAE (PTHIE EALE
AANAFRE Fm T, oouil AT Ao FUed TR Ereh 0ANINs T e NARST eoale Ak 17 Mm-ba- P T 1e1emig,
oAb bhaed Mt AREE hond Kb, 48200 P00 L0 EAE AiC P KE PRCA LIL BAE @7} (one-sided) Tonc T
ROFEE (ovEE P WA D *TEAT BV, KA s Moo se® NmdisFos (i $5 95 Tt h et odumd K4 e
HALFE® (MFEEES bt (EMC) APLFRATS FRATE 191 T LLFR: modle R EASL K IGeoT) PLs 8 Nhwa P e Fo-
PrLmdl R FEee b TE AR FECTATR AT e i e PR L ARLAMET RS hm e

(1) HE2, MEAORPT EOALPE M oo/ Pide AAU WMRDERIRGAT AEE 0807 hm@diiks NERLD: AR
A T Fhind frne- A5G ShoaE VAT OF SR (Bhmdi-t T4 ENALET G- AR AhA Lma W)

(2] A3 fd dLardee S mATRET" oofd AL BETRAC et NRLPTHT e s, dembhd Ml TS AN adda-t
(ANt AR PR EF NS ARA S

(3} AN P40 PoLUPD A3 AE AR P I WLAT, PP (I PRAS0FDS WOn fmeS fd Do) ovansi KR Ta A5
AT hed MR At et (RS BRTA ©FRSE AU 43 NIEmihe Pl AR A ILLAREATT hamd DAL
(4) &1 O g KRS (mebited HEAFTS A5 TREPT AT NAPPTTE RETNes HhoOE LEFaoegeegs (i erge
PAMFRAEE Pohhe @ik PAANT WE8 DALY (47 Ab-FDF ACH® ARIRRRE MIATE® e T 4587 TART 50 K34 namdhed
oot i 20 WP R

(5) ety oo WIARST BCEEF Wb d A TR Qo esdbe PRLSE @ARETF FAUES R Ph REAT RE DA N
IS PhirREC MIAT To45 aedk PALFY AT 09= 38 TU7Y RS amdk ool Do ® b «mB1 PR Dnerr

(61 WL e ? DA AMFhe DARNETTS SSUNLON NP ATTAS WS HRNTE Pyt A Bt a0 B PURrAAE AT 1
AT (MF= @ T Adenk NET evier® 0 Ok e 0% 0 e9hbath TS PARLEY NALFEFH Adm- fma=,
FBUAANTFT KPS AR LR AL (TR 46090 AT T4 APELI PACTE ANEE) DAL

PAUFY WS NdA Pmaa T (e AEREL e MANTFD: RE0TF (Heedg (290 +A8 MAIFRSEC MAT S8 feoiprry oy,
RHLAMT WHLIT REET WRLPRAT (KRS AANEE hn ! LY St N PHLSE bR AR 044 0
oo FE AR WHOH Y AhA: FRLACT NCL N ANEETT BT IFTAET (e hante AALREFT Rl AR el Aumin-y
0 A PAG ARSI 09 AT AL E TS P AP At B 110 oo e WY BT Prrsa mege
MFAPE el i Tl KRS (L840 PNL0 LTS P %0 PR ACTES (90 WATFY WG o3 A helmd Me &R
M=Té A% Ko Kin A o s 1F AR WSS 1708 e (5 et SheT P haFo mes® fam- hhd hA 41
Ad WA WA RRS NN FOPEEY Tdb P 004 g WTAGRs bk KGR NepAmeboe gURRE BAE PIL
HCFEd PE0F @ 13 Nenfae ATl eoiim® WL 094 fAN0 Fhe T 048 TR S 328 NANER: FEAD D eecP
@, (DA% (HekY omale RRBe HEE= 04 ANUPTTFIE=0 emNANNFI9=1 AR PR ANEE SHA @) ALY TR
APFRIFRED @ BRaE L94 (NEYORT® (LUFY) BO0R s AdL AT 0TS PRIF o346 09% 1P =W 8 T ImShaf A= s
N, oo ML AreAR hoRArs ARTHICE AR heoersfos:

hiages oc T
RllEA aoplams bovg (800 « APT hd MuLaey
; * APIPS (i AMLRL
A Loe ] o AU MR ARLIHC
g = o MM 324 NMMREC hm/ARLhrHC
(OFEARS T8 ASTLUTY hEA, POCIC AE = AT MoRF +4ES (D, Ghief,. Inter.nal Audit) .
P P°CHS Al AT AUMINLEEE 2ot o * WGBS MPTAR +#E (D/Chief, Risk & Compliance)
= ASCE-h fhéd¢ (Company Secretary)

(=) C2) C




== F gl 111 naan;lmlﬁ L~=f N rmn _
Rammis Bank —

FLOW TO THE H I G HE ST

PALAT 1AL ADAL Ahd “0H0% L4140 +%: 10 June, 2025

At Apehrhe¥ nCE ALY 4#10 TTh
wﬂmmmﬁﬂmm

afr faoLh O%h 'E#.Edh-i—c':F MCE QAL W ehae SEa 5040 brd: fhie aam e A BEsaTo Afab
Ak heep T hl8a ovgoe® (200 (gL O OhtEERS Sk St e hed St hetd-o- Nefho-dar
T (oH1EP (LmEPPe emiy AATY) @E fecyer AG POh ot kATl ACYE (PRANLEPEYY (lemangd)
PO ALY OADFIE e @A LY PREATTE ADSE ADLAL B YIOTY (APMAL N erd PADS
LASFTY Wil @ heethE ACSF PO U7t e O40Y pryoh: fovrdat: ep-fTs veemi AP S
o 17 U g 0 Ade T A8 ONC TPEFPT amdlt NPT N0, D, N9emFFd kG AheFae 448 oy
Nersibgeg fleod=h A Oyorel PRFATE e 097827 (L0 WChs 1IC 77 SREPHD: @4 AATTELT
Nemps PHaL0% S080. S @aT Mhndid hiby 087 PRMAY Z2N80.5F ot ha<F SHHERGFY Nemgaeog
A O PTLPRLARD PG PO BASNSEY ARFAT AdAER hoFad ACALN haOC Nothe S
i h P (L Ser 90Hm anddy AATT d2e NBEI HiAme NG hASHE hoeedd hend A8 NRAE £22- he-
S0 NPT PREPPS RRPTS AFPERE B8N0, TSR emAl SNS0 AR PALCHRTE PRSP R
NemA % fmP o o FnhPPTe ACFefF Anames ¥Ra- WG PhmPhett 24080, ATHAET AT9FA hevif RhEsT
Foctntand heegrsee a2 (T 1hhh® o1 m1hehhd (RS Oqbes AR 84 PrLPECHT™ AU BUTYRT
M= d A Ea: RaAC T9045F P1hhhPaeed (Lm B 480077, AP E 92T QAT & AN fOAR Al-8EC
(APE D AARPE WG PoPs fi2 AP 18R ARAar ofirbhhfaed AP ELIATS S8, 9788 (LmEE® aoh
AT ANCS OALS AN heidae Pury 2080, PRER LU (90 Sheod (FART oohr Phdmn ic
ALY} TS WRLAEAT 015 hmB a2 1£970 AsHCHEC Phd heehderFee plait Pothtied SFa-:
1) turdd hemd 24 ATELIS ILHE PRARFTRREPetT RN B0t P hiii $84 20 HEFR
s L AATLPRLATSS BT (20 (Lm e AAMChTS
2) ENS0D- AR PALST PRt ENSNECTIAL Peofeltt PP RF A0t hhd AAAUHT (A0F o)
o 8 AU AMLFRhAS ALYt KRR 02200, LB GRS
3) thmdtet ENA0PF -t ACF Aemthe P04 2019 e G (e PAUTY LH (AYAA. MRS A9 hé T
a0l P AR 0 1298 TR oog) b9 AREHCA™S med hPE P emdh fumdld BANEC
4) 280D AL @rfe BAFY P BCAT 4387 PAL LHPT 973° fHIN0 NIC AAenTCS MMNRhA Admehd
5) W& evansf phmebide PO SEA TOLEC bk Ad hFench (LPD hATe hemd (154 Poud] QAUYT PALDHY
Wc hiv 2 Avthhd 1 L e (7L PonT el (ool 887 Py he@ s AAres Sutet idmeh™s
B) hhwr? N449 ZRRIARTY Pl A 098 p-Rd9® (PHIEE LH ABLPE hef eoblm 3 auyee) L4500
fepentae hEATIC (e 0@ 890 L ANFemeds euyde? fhmghd s idhh? domed dadn
T) kb Qi Afe oanZ® e heed® fhhaoeh Ccd onfiA PrLOGE Ahhhode O EN80PF
kvt FoR e A PROAe BEPT AE AR OAR T AT WSO S48 Lmed DANIC
8) ENS0LD- AR PALEEY AR RTS MIEA YT WREAThhA Nemmed hdhhf ARmihS AVYE EA80La AL
Kigtmbnm ARSI AT omiyned AdcRa PCE dar
o) (e fg LA™ hbd WA R80T mBAS A rE Rdtg MRAPR oo T TPy
LmBEs AN AT E APT (UROILEET 7P hgde ANLPES oemd bt emdh DA TTE

MFHA AS +a87Y FPhIPFEF b Fdeege AR 154 APEZO DAY (FANNTE® Q207 ) HER INCE NP Ra™s
FiHhPET N FLLA AT PR Rt K RPECTAT NS hmB s A0 hivELod, ham1=15 s

naAF"d- OC TP @ A PG N AILATT
RALEA avpamg: hoei: (£]C) & 0 TS - ALATL
. 0 T AT SELhC
/rl|! L. ! & A I S84 AEREL talReLhtC
{4 J,Lurl i & Oy K&t bEE (D Chief, Internal Audit)
= ® A Gl DYTASH +HEE (D/Chief, Risk & Compliance)
Nirke-ERS P8 hSTL hid SRAREAT TP & & BCCF-E aé (Company Secretary)
POCTE WA AT UROILER T £FLh N & A BT nCEs EE P e e heteg

& A FONG Lg NARKATST ANANT +ohe snat
& A AT RAE ATLEeaheRae Khis

@ ) @} @ )
— o e e o sssaTar, e s



Demotion without explanation, just because of following ethical work and covering multiple unassigned
positions in my department




False accusation letter as pretext to remove me from the bank to prevent me from meeting shareholders
and Board of Directors meeting to discuss the real issue and find solution.
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Letter stating suspending my work contract based on false accusation after 2 & half years working as
permanent staff
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Strategic Insight and Recommendations — March 2025 (not implemented/blocked/hidden) — separately
attached via zipfile.
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Clearance, they asked

HARAMAYA UNIVERSITY Q LTI P RLHCA

Human Resource Management and pment Directorate
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TO WHOM IT MAY CONCERN

This letter s in testimony of Dr. Abdella Mohammed Oumer who has been o staff member of
the College of Business and Economics, Department of Economics, at Haramiya University, He
requested the University to provide him work Experience for the time be has served the University
and leaving clearance letter.

Accordingly, the following points describe the applicants work experience here at the Haramaya
University: status, returning the university properties, clearing and leaving.

1. Date of Employment: August 10, 2004

2, August 10, 2004 « August 09, 2005 as GA-1

3. August 10, 2005 - August 10, 2006 as GA-TI

4. August 29, 2005 - August, 2006 Appointed as Head of the Department of Economics at
CoBE

S, August 11, 2006 - September |7, 2008 as Assistant Lecturer

6. September 18, 2008 - February 25, 2020 as Lecturer

7. He left the University for his MSc Study on August 24, 2007

8. He reinstatod on — September 18, 2008 after completing his MSc Study

9. Rank: February 26, 2020 - March 09, 2024 ns Assistant Professor

10. Monthly Salary (Bir): 16,979.00

11. Income Tax and Pension have been Paid

12. He has retumed all the University properties

13. ijobwunoppdﬂtchlo.zmwuowm&wtlpmmh
Months

14. He Completed clearance since November 21, 2025

Atﬂnisjmn,womldlhtomﬁfymthubv.“ﬂhMoh--odo-crhnbun
cleared of his job and no more active regular employee of Haramya University and this letter

confirms so.
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CE SHE

Applicable for employment and/or prolonged Icave of absence, transfer to other branches of the
X mivasityl.qstpaywillbempdwbma!l the followingsimc:havebegnobtainedthis
from must reach the personnel Department before last day work.

N
(to be filled in thre copies: all Originals) ?/MJ‘),.
Name _&&ﬁﬁmmhd&@_sm :

College/Institute _ o D't __ Ko Paara O

Reason for Termination —QMM‘D‘

Last day of work 1\ ¢ laoly D

Name
I. Immediate Supervisor p : _‘
2. Faculty Dean o Y ," 1 -
2 J Kd i %’f@
(For academic Staff) | Lo / 1

3 K\\—(}
3.1, Book Store WOORARED i

3.2. Technology Library mﬁw Y

4. TransffOrt and garage Team

2EN R
5. Head, Property Mgmt S/P/Team Tafesse Tseg.
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5.1 Housing Administration P2 Y
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7. Finance Administration Directorate

7.1 Cashier //zgzz E: é
7.2 Receivable ke

F' a Ao
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